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It is really important that you take the time to go through the exercises thoroughly.
Ideally take a day (or half day) for yourself and walk along a secluded beach, spend

some time in a national park — Just get away from it, slow down, turn off the mobile

and be honest with yourself.

TALENTS & EXPERTISE

1. What are you really good at doing? What are your talents?

2. What would you do if you knew you could not fail?

3. If you were to write a book, what would it be about?

4. When was the last time you were in a state of flow, in the
zone and totally lost track of time? What were you doing?

© 2015 Q Consulting Group www.gconsultinggroup.com.au +61 2 8275 6300



5. When was the last time you massively over-delivered
on something? What was it and why did you work so
hard

LEADERSHIP TRAITS

1. Who do you look up to? Who are your mentors? Who inspires you? Why?

2. When was the time you felt like a true leader? What did you do, how
did you act?
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3. If you are/were the CEO of your current employer, what is the one change
you would make to improve the business? Why?

COMMERCIAL OPPORTUNITIES

1. What product, service or industry drives you insane? How would you
fix it?

2. Name the top 3 services you can see yourself using religiously for the next
10 years.
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3. Name the top 3 products you can see yourself using religiously for the next
ten years.

4. Name the top 3 essentials in your life (ie health, food, electricity, transport,
communications, water)

PERSONAL MOTIVATORS

1. If you were to give a school leaver career advice, what is the best bit of
advice you could give them.

2. Rocking chair test — When you come to reflect on your career what would you
liked to have achieved?

© 2015 Q Consulting Group www.gconsultinggroup.com.au +61 2 8275 6300



3. When you look into the future, what is the one outcome you absolutely cannot
accept? What scares you most?

4. What kind of legacy do you want to leave behind and why would anyone
care?

VALUES & DRIVERS

Identifying your personal values is an important part of a successful career plan. In
this context, the word "value" refers to how you feel about the work itself and the
contribution it makes to society. Most people who pursue work that is congruent
with their values feel satisfied and successful in their careers. Work values can be

divided into two functional categories:

INTRINSIC values are those that relate to a specific interest in the activities of the

work itself, or to the benefits that the work contributes to society.
EXTRINSIC values relate to the favourable conditions that accompany an
occupational choice, such as physical setting, earning potential and other external

features.

Most people, in order to feel truly satisfied with their work, must find some personal

intrinsic value in it.
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The following is a list of personal values that many people have identified as being
important to them in their careers. To begin exploring your own personal work
values, rate each value listed with the following scale and add other values you

consider essential to your list.

1 - Things I value VERY MUCH
2 - Things | VALUE
3 - Things | DON'T VALUE very much

RATE PERSONAL WORK VALUES

Help Society

Help Others

Public Contact

Work with Others

Work Alone

Competition

Make Decisions

Work Under Pressure

Influence People

Knowledge

Work Mastery

Artistic Creativity

General Creativity

Aesthetics
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Supervision

Change and Variety

Precision Work

Stability

Security

Recognition

Fast Pace

Excitement

Adventure

Financial Gain

Physical Challenge

Independence

Moral Fulfilment

Community

Time/Freedom
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